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Abstract. The aim of the article is to develop effective approaches to the development and implementation
of reintegration programmes for war veterans into civilian life and the business environment as a condition for
implementing strategic changes in the post-war recovery of Ukraine’s economy in general and the activities of
Ukrainian companies in particular, based on the analysis of the experience of domestic and international companies.
The research methodology includes an analysis of scientific literature, regulations and support programs for
veterans operating in Ukraine and abroad. The research methodology includes the analysis of scientific literature,
regulatory acts, and veteran support programs operating in Ukraine and abroad. Methods of comparative analysis,
a systematic approach, and expert surveys are used to identify best practices and adapt them to the conditions
of the domestic business environment. The research also includes an analysis of successful veteran reintegration
programs implemented by Ukrainian and international companies. The results of the study showed that successful
reintegration of veterans requires a comprehensive approach, which includes professional training, psychological
support, social adaptation, and the creation of favorable conditions for employment. It was found that the most
effective programs combine training in new professions, mentoring support, and cooperation with businesses. The
role of the state in creating a regulatory framework and financial support for such programs is also important.
The practical significance of the research results lies in the possibility of using the developed approaches to
create and implement effective veteran reintegration programs in Ukrainian companies. This will contribute to
increasing the employment level of veterans, their social adaptation, and reducing the unemployment rate among
this category of the population. In addition, the implementation of such programs will contribute to increasing the
social responsibility of businesses and strengthening the positive image of companies.

Keywords: veteran reintegration, business environment, entrepreneurial ecosystem,support programs,
professional training, social adaptation, approaches, strategic changes, psychological support, regulatory
framework, corporate social responsibility, post-wor economic recovery.

General statement of the problem and its
connection with the most important scientific or
practical tasks. The return of veterans to civilian
life is accompanied by numerous challenges,
including domestic, financial, physical, and
psychological aspects. The first year after discharge

from service is the most critical, so support
from society, the state, the community, non-
governmental organizations, businesses, family,
and friends is essential to facilitate adaptation and
prevent negative consequences. Reintegration is a
key element of this process.
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International studies show that reintegration is
the restoration of roles in the family, community,
and workplace, influenced by various environmental
factors. It is both a process and a result of returning to
civilian life, involving the interaction of the individual
and the surrounding environment.

To determine the necessary scope of services
and support for veterans, it is essential to outline the
concept of reintegration, identify several levels of
reintegration into society, and determine the potential
problems veterans face at each level.

Individual Level (Veteran and Personal
Condition) — This level focuses on the veteran
themselves. It is important to emphasize that not all
veterans face psychological and behavioral problems.
However, the percentage of those who need support
is significant. At this level, reintegration reveals the
physical, psychological, demographic, and cultural
aspects of reintegration. The state must regulate and
recognize such physical and psychological aspects as
post-traumatic stress disorder, depression, anxiety,
substance abuse, suicidal tendencies, physical
injuries, disabilities, and traumatic brain injuries. All
these phenomena, which may arise as a result of war,
must be addressed at the legislative level, and veteran
reintegration services should be expanded.

Interpersonal Level (Veteran and Immediate
Environment) — This level includes the veteran and
their family, friends, children, close relationships,
and religious connections. Although this level of
reintegration is little studied and the assistance process
is quite complex, support from the state and society is
necessary in the context of educating the population
and providing psychological support to the veteran’s
family members. Attention should be focused on
helping spouses, families, or relationships with
other family members, addressing health problems,
stress, and depression. Reintegration at this stage
plays an extremely important role in maintaining the
psychological stability of veterans and their families.

Community Level (Veteran and Daily Life) — At
this level, the veteran interacts with the healthcare
system, employment, education, the need for legal
services, etc. Integrated mental health programs in
the community and rehabilitation programs are vital.
It is believed that the community of health and social
services supports reintegration. At this level, it is also
necessary to provide retraining or upskilling programs
and job guarantees. Reintegration into various types
of communities will help the veteran feel needed and
an active member of society.

Societal Level (Veteran and State) — At this
level of reintegration, the veteran encounters the
implementation of the Ministry of Veterans Affairs’
policies, as well as the overall economic and cultural
level of the population. Here, the state’s proactivity
in developing a transparent, understandable, and
accessible system of interaction between the veteran
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and the state is crucial. A clear position of honoring
the veteran and supporting their reintegration should
be understood by society.

Given all of the above, it is clear that reintegration
of veterans is a complex and multilevel concept.
Successful reintegration involves the introduction
of major strategic changes and the development
of strategic approaches to formulate appropriate
programmes in the context of involving all participants
in the process, obliging them to act in a coordinated
and timely manner. The state plays a key role in this
process. The result - the return of a veteran to life as
an active, productive, mentally and physically stable
person - depends on coordinated state action, timely
planning and awareness of social needs. However,
such a generalised understanding of reintegration
should be clearly formulated — the benefits and
services that should be systematically prepared and
provided by the state.

Analysis of recent research and publications.
The analysis of recent research and publications on
the topic of reintegration of war veterans into civilian
life and the business environment shows that this
issue is extremely relevant for Ukraine, especially in
the context of the war that has been ongoing since
2014 and escalated in 2022. Studies conducted by
Ukrainian researchers, including 1.V. Shaposhnikov
[1] and A. Artemenko, K. Bataeva [2], emphasize the
importance of a comprehensive approach to veteran
reintegration, which includes legal protection, social
assistance, adaptation, and economic support.

An important aspect is also the economic support
of veterans, which includes assistance in finding
employment, retraining, and starting their own
business. Research shows [3, 4] that successful
reintegration requires the creation of a complex
management structure that includes local government
bodies and state institutions. Additionally, it is
important to ensure barrier-free access to reintegration
services, which includes access to social services and
support for veterans’ families.

Studies [5; 6] conducted in Ukraine also emphasize
the importance of psychological support for veterans,
which is an integral part of the reintegration process.
Military experience and related traumas can have a
significant impact on veterans’ mental health, so it is
necessary to ensure access to psychological help and
support. It is also important to create programs that
promote the social adaptation of veterans and their
integration into the community.

Overall, the analysis of recent research and
publications shows that successful reintegration
of veterans requires a comprehensive approach
that includes legal protection, social and economic
support, psychological help, and social adaptation. Itis
important to consider both domestic and international
experience in developing effective support programs
for veterans in Ukraine.
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Formation of the objectives of the article
(task statement). The aim of the research is to
develop effective approaches to the reintegration
of war veterans into civilian life and the business
environment based on the analysis of domestic and
international experience to create effective support
programs for domestic companies.

Presentation of the main research material with
full justification of the scientific results obtained.
At the international level, there is no single exclusive
list of services and benefits that should be provided to
veterans. However, as Ukraine continues to develop
its policies and practices regarding veterans’ benefits
and services, it is useful to examine how different
countries within the Organization for Security and
Co-operation in Europe (OSCE) approach this
important task. By analyzing these diverse models,
Ukraine can identify the most suitable ones and adapt
them for an optimal and successful path to veteran
reintegration.

Among OSCE member states, there is noticeable
diversity in the ways of providing assistance to
veterans. Many countries offer various types of
benefits and services depending on factors such as the
nature of service and the acquisition of disabilities
during service. This approach ensures that the
specific needs of different groups of veterans are met
effectively and proportionally.

A critical issue in many countries is the services
for veterans who face homelessness. These veterans
represent a particularly vulnerable group, and their
psychological disorders (such as alcohol and drug
addiction, PTSD, depression, etc.) are often the cause
of homelessness. Research shows that veterans have
a higher risk of homelessness due to factors such
as poverty, lack of family support, and insufficient
affordable housing. Additionally, issues of domestic
violence and suicide among veterans require special
attention and assistance.

Another important and necessary right for veterans
is the right to a fair trial. Countries such as Canada
and the United States have specialized ministries —
the Department of Veterans Affairs Canada and the
United States Department of Veterans Affairs. These
organizations are responsible for a comprehensive
approach to rehabilitation and reintegration: from
healthcare and benefits to facilitating the transition
to civilian life. Sweden assigns the reintegration and
rehabilitation of veterans to the Ministry of Social
Affairs and Health. By integrating veterans into its
general healthcare system, Sweden recognizes their
unique psychological needs, offering specialized
psychiatric  services. Denmark is particularly
interesting for Ukraine. Here, veteran care is a shared
responsibility of the state, regional and municipal
authorities, civil society, and the business community.

In summary, three main categories of benefits
and services that should be provided by the state for

reintegration can be identified. First, material support.
This includes payments, disability pensions, and
subsidized services, ensuring veterans have access to
necessary resources such as housing, education, and
employment.

Second, non-material support. Restoring health
undoubtedly affects the ability to restore participation
in social connections and economic capacity. Mental
health, especially for veterans with PTSD and other
psychological disorders, is vital. Counseling and
support help address the psychological consequences
of military service.

Third, commemorative and social events to
recognize and foster respect for veterans in society.
This may include maintaining cemeteries, organizing
and supporting commemorative events on national
memorial days, educational projects, and a national
policy of recognizing veterans’ contributions to state

security.
As Ukraine seeks to improve its veteran policy,
international examples can serve as valuable

experiences in building a system of benefits and
services. Adapting a model that combines specialized
services for unique physical and psychological needs
with comprehensive societal support would be very
beneficial. Paying attention to mental health care,
especially for conditions such as post-traumatic stress
disorder, can significantly improve the reintegration
process for Ukrainian veterans.

By considering these international models,
Ukraine has the opportunity to build a system of
services and benefits for veterans that is both effective
and takes into account the unique experiences of
veterans. Such a system should ensure and guarantee
care and respect for those who have served the nation
and deserve the support of the state and society.

Thus, the reintegration of veterans into civilian
life is one of the most pressing issues for our country.
As of July 2024, there are 1.3 million veterans
in Ukraine, and this number continues to grow.
Returning to public life, they face various domestic,
financial, physical, and psychological challenges.
During this period, quality support is crucial for
our defenders. Reintegration is a complex task that
requires a comprehensive approach and depends on
the coordinated actions of government bodies, timely
planning, and the ability to consider societal needs.
The state, together with communities, plays a key
role in this process, and the first steps should be taken
today.

America has  extensive  experience in
reintegrating veterans into civilian life and has been
successfully working on this issue for decades. The
system of assistance for war heroes in the USA is
built on the joint activities of the Department of
Defense, the Department of Veterans Affairs, and
the Department of Labor. It is one of the most
developed and comprehensive systems in the
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world, containing a range of institutions, programs,
and initiatives to support military personnel in the
areas of health, education, employment, and social
adaptation. In particular, regarding the employment
of defenders, ensuring their job placement, engaging
them in cooperation, and helping them rediscover
themselves. Programs for retraining, internships,
education, and mentoring are essential parts of
returning military personnel to full life. Professional
retraining will also help improve the unemployment
situation in the future.

We mustunderstand that the issue of veterans is the
responsibility of every region, regardless of whether
there are hostilities or not. It is very important to
create a system of cities with good communication
for effective assistance, as it is difficult for one city
to cope with the challenges that have arisen since
the beginning of the war. Veterans know well what
they need help with, but at the same time, they can
be the best helpers to each other. They need to work
with their comrades, and society should help them
in this — receiving support for themselves and being
useful to others.

We believe that businesses should be socially
responsible in the issue of veteran reintegration.
Communities in the USA work with entrepreneurs
regarding the employment of war heroes —
encouraging them to hire veterans, as this is one of
the main aspects of successful and rapid reintegration
into public life.

Of course, the USA has many problems and
challenges similar to those Ukraine is currently
facing. For example, how to activate society in
helping veterans, engage businesses and companies
in employing heroes, etc. However, some experience
has already been gained, and it is important for us to
adopt this knowledge.

Therefore, we will use the experience of US
companies and outline the main directions and
components of a Veteran Program for domestic
companies.

Our research [7] has identified the most popular
approaches among the TOP-100 veteran-friendly
American companies:

— Presence of a public commitment to support
veteran employment;

— Presence of a specialized policy/strategy or
project to support veterans;

— Use of the Employee Resource Group
approach;

— Adapted health support programs, including
specialized psychological services;

— Educational projects — retraining, upskilling of
their employees, and educational courses/projects
on business-related topics for veterans who are not
company employees;

— Implemented proactive veteran recruitment
systems;
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— Presence of corporate monitoring systems — the
number of employed veterans at management levels,
employment targets;

— Systems to support veterans in procurement,
business projects, and partnerships;

— Corporate and public social, marketing, and
charitable campaigns to support veterans;

— Flexible = employment conditions
reservists.

Therefore, when developing a Veteran Program
for domestic business models, it is worth:

1.Defining approaches to hiring veterans,
principles of sensitive interviewing, prohibiting
discrimination against people with combat
experience and their family members in the
selection process. Establish interaction with
veteran communities to expand the pool of potential
candidates.

2.Developing principles for accompanying and
adapting veterans returning to work: coordination
process, recommendations for managers and teams,
the right to a flexible work schedule in the first
months, additional leave, mentorship.

3.Ensuring access to corporate or partner
educational programs for updating knowledge,
developing new skills, and changing professions.

4.Ensuring access to corporate or specialized
health support, rehabilitation, and psychological
support services, including extended insurance
programs.

5.Describing corporate benefits for mobilized
employees and their family members: recreation
programs, gym memberships, informal education,
corporate discounts.

6. Establishing norms of  veteran-friendly
communication, prohibiting discrimination, and
removing architectural and cultural accessibility
barriers.

7.Developing practices for preserving and
honoring the memory of fallen colleagues, as well
as describing principles and opportunities for
supporting the families of deceased employees,
which may include: financial payments, formation of
corporate funds for children’s education, payment for
psychological services.

Various aspects of interaction with veterans need
to be reviewed: from recruitment to the adaptation of
corporate culture. Therefore, a company can create
a unified corporate policy or program, or integrate
individual elements into existing company policies
or programs. For example, norms regarding ethical
communication and the prohibition of discrimination
can be integrated into the business’s communication
or marketing policies.

We have studied examples of veteran programs
developed by various companies in Ukraine [8—12]
and, based on this, we propose an adapted Veteran
Program for Ukrainian companies (Table 1).

for
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Table 1
Veteran Program for Domestic Companies
Objective Direction Measures
1 2 3
Changing the Approach to Job Information and Employment:
» Create a dedicated section on the corporate website alongside job vacancies,
focusing on veteran employment (including the company’s position, approved
support programs, and benefits).
* Include a short video guide on how veterans can become company
employees.
» Work on a list of adaptive/military-related civilian specialties within the
company.
» Highlight the experiences of veterans working in the company.
* Inform about the company’s actions to support the army and national
Recruitment defense. . .. . . o
¢ Include the company’s commitment to hiring veterans in all job descriptions.
Expanding the Talent Pool:
* Participate in all relevant job fairs/conferences/meetings with veterans.
» Collaborate with relevant non-governmental organizations that support and
adapt veterans.
* Involve veteran employees in informing about employment opportunities
within the company.
Sensitive Interviews:
* Train the HR team to better understand the benefits of hiring veterans, their
needs, and experiences.
» Create principles for veteran-friendly interviews.
Upon Completion of Service:
+ Information support from HR/lawyers regarding the processing of relevant
benefits/status.
» The possibility to use the right to a flexible schedule (number of working
hours/time/type of work) for 3 months after returning.
Sensitivity in Veteran * A manager-mentor to update knowledge and immerse in changes that have
Communication, | Employee occurred in the company/project/department.
Management, and | Adaptation * Check-up with HRBP regarding new career goals, interests, and experiences.
Quality of Support » Information about all available educational programs, upskilling opportunities
in the company.
» Information about all available support programs, benefits, and additional
opportunities.
» Develop a specialized form for evaluating the adaptation experience.
Upon Completion of Service:
* Veterans in the company as mentors for workplace adaptation.
* The possibility to use the right to a flexible schedule (number of working
Future . .
hours/time/type of work) for 3 months after returning.
Veteran } . . o
Employee . Inforrr.1a.t101.1 about all available educational programs and upskilling
Adaptation opportunltlc?s in the company. N
» Information about all available support programs, benefits, and additional
opportunities.
» Develop a specialized form for evaluating the adaptation experience.
Company Leaders are required to attend a webinar dedicated to veteran
experiences and interactions to:
* Gain a deeper understanding of the benefits of integrating veterans into the
team;
» Understand the challenges veterans face and the support opportunities available
in the workplace;
Corporate » Acquire sensitive communication skills;
Culture » Understand the principles of veteran recruitment and adaptation;

* Be informed about the company’s existing programs/policies regarding
veterans;

» Understand the available internal and external partners for addressing potential
problems and crisis situations;

All team members are invited to attend relevant training sessions on a voluntary
basis.
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Continuation of table 1

Reflection of
Interests and
Attention

Corporate
Culture

Internal Communications:

* All corporate communications reflect principles of respect and sensitivity
towards the combat and veteran experiences of employees.

» News concerning legislative/tax/other changes related to veterans is reflected in
the group’s internal communications.

* Regular information dissemination about relevant organizations/hotlines/state
institutions that provide support to veterans.

Special Projects:

 Internal communication projects reflect gratitude to Ukrainian military
personnel and veterans, highlighting their contributions in the workplace upon
return.

Sense of
Community

Corporate
Culture

Creating a Corporate Community of Veterans and Their Families:

» Establish a voluntary group that brings together people with similar
experiences and allies who seek to support them in the workplace.

» The group meets and communicates for mutual support and to implement joint
projects to improve the veteran experience in the workplace.

» Develop specialized social projects and more.

Importance of
Experience and
Sense of Gratitude

Corporate
Culture

Corporate Days Dedicated to Veterans:

*  We corporately celebrate important dates such as Defender and Defendress
Day, Armed Forces Day, and establish a culture of celebrating Veteran’s Day.
*  We do this not only internally but also aim to form a national tradition — to
recognize their contributions, show gratitude, and discuss the role of society/
business/the state in supporting veterans.

Maintaining a
High Social Role

Corporate
Culture

Company Sustainability Projects:

» Engage veteran employees as experts, leaders, and partners for social
responsibility projects, including patriotic projects, army assistance projects, and
country sustainability support initiatives.

Changes at the
Corporate Policy
Level

Corporate
Culture

Changing Corporate Programs, Policies, and HR Projects with a Veteran Focus:
* Define the support for veteran employment and ensure their equal rights and
opportunities as part of the company’s code of ethics.

 Establish a prohibition against any manifestations of discrimination against
veterans in the employment process and during work.

» Review corporate policies on diversity and inclusion, parenting support, and
domestic violence prevention with an understanding of the focus on veterans.

Veteran Support
Ecosystem

Support
Programs and
Benefits

With the understanding that the company lacks the full range of expertise and
tools for the treatment and quality psychological support of veterans, we establish
a system of specialized partnerships covering areas such as:

» Medical and mental health assistance;

» Psychological support and adaptation assistance;

» Legal support;

» Education (formal and informal).

Psychological
Support

Support
Programs and
Benefits

Psychological Support:

* Expand the number of psychologist sessions covered by the employer (the
company’s psychological support service is extended through a partnership with a
specialized organization focused on veteran psychological support).

* Conduct group meetings with psychotherapists (experienced in working with
veterans) for our veterans and their families.

* At the corporate level, military correspondents are also included in the veteran
group for psychological and medical support.

Educational
Opportunities

Support
Programs and
Benefits

Educational Support:

»  We launch a series of educational training sessions on management, digital
skills, change management, and financial literacy for veteran employees.

*  We establish a system of professional mentoring for veteran employees who
want to change positions/professions within the company.

*  We organize open meetings with our department heads about career
opportunities for veterans aspiring to work in new fields (future candidates).

In the future:

*  We launch online courses and internship programs in the Company for veterans
who want to work in the media.
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Continuation of table 1

Insurance Support:

Support
Programs and
Benefits

Insurance
Opportunities

* Veteran employees become participants in the extended insurance program.

»  We negotiate with partner clinics to expand the availability of free medical
services for veterans and their families.

*  We specifically address cases of disability acquisition and the need for veterans
to find new housing as circumstances covered by the company’s corporate fund.

Preferential Support:

Support
Programs and
Benefits

Preferential

Opportunities leisure activities.

*  We expand the list of well-being benefits (gyms, yoga, massages) for veterans.
*  We provide veterans with priority access to corporate discounts for children’s

* We compile a list of existing benefits for company employees and specifically
inform veteran employees about them.

inclusion strategy:

Inclusivity Intersectionality

Veterans may belong to several groups within the company’s diversity and

» Their care is reflected in areas such as inclusivity, people with disabilities,
women, and members of the LGBTQ+ community.

Understanding
Status and
Potential Requests

Risks

In the event of a new war or other defense-related risks, employees with combat
experience may be called back to the military. As an employer, we must ensure
compliance with the law and our commitments by:

* Maintaining the employment positions of such employees;

» Continuing salary payments;

* Not changing the amount of leave;

» Not reducing the list of benefits, access to medical, and psychological support
programs during their service.

use.
Veteran .
Reintegration
Measurement |
Tools .

Monitoring
and Research

Monitoring and Control:
* We develop a toolkit for measuring veteran reintegration and a guide for its

We monitor the number of employed veterans.

We track the number of our veteran employees returning to work with us.
We monitor the number of medical service requests.

We assess the engagement in existing educational programs.

*  We track the number of sick leaves and dismissals.

» In the future, we establish a target percentage of people with combat
experience within the company’s team

Source: original development

Summing Up, Ukrainian business today is
becoming a driver for the reintegration of veterans
into civilian life. This is not just about isolated social
initiatives but about systematic changes in recruitment
approaches and teamwork.

Conclusions from these problems and
prospects for further research in this area. The
reintegration of war veterans into civilian life
and the business environment is a complex and
multifaceted process that requires a comprehensive
approach, but it is one of the conditions for
implementing strategic changes in the post-war
economic recovery of Ukraine. An analysis of
domestic and international experience has shown
that successful reintegration requires a combination
of vocational training, psychological support,
social adaptation and the creation of favourable
conditions for employment.

Key points, the role of the state: The state plays
a crucial role in creating the legal framework and
providing financial support for such programmes.
Active participation of business: The active

participation of business in the implementation
of veterans’ support programmes is extremely
important.

Prospects for further research: Further research in
thisareainvolvesthe development and implementation
of new methods and approaches to reintegrating
veterans, including the use of modern technologies
and innovative solutions. It is also important to study
the effectiveness of various support and adaptation
programmes implemented in different countries
in order to adapt them to the domestic business
environment and implement strategic changes in
the economy of both the country as a whole and
individual enterprises.

Areas of focus, impact on social and economic
development: Further research could focus on the
impact of reintegration programmes on the socio-
economic development of regions and the country
as a whole. Recommendations for improvement:
It is important to develop recommendations for
government agencies and businesses to improve the
conditions for veterans’ reintegration.
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Hlumanoscoka-/lianuu Jlroomuna Muxaitniena, /lozoea Oxcana Bacuniena, @panko Jloomuna Cepciigna,
Monwvko Poman Banepiiiosuu, Kononenko Kanna Anopii'eua. Tlonmascoruil yHigepcumenm ekOHOMIKU | MopP2ieni.
Ilioxoou 0o po3pooxku ma peajmauu npozpam pemmezpamt eéemepanie GillHU y YUGINbHE dHcumms ma Oiznec-
cepedosuue AK yMoea peanizayii cmpameiyHux 3min y nicia60€HHOMY 6I0H06/1eHHI eKOHOMIKU YKpainu ma
opmyeanni nionpuemnuybkoi ekocucmemu.

Anomauyin. Mema cmammi nonseac y opmysanti epexmusnux nioxodie 00 po3pooOKu ma GNPOBAONCEHHS
npozpam peinmezpayii semepanie iU 8 YUGLIbHe dcumms ma Oi3Hec-cepedosuuje K ymosu peanizayii cmpa-
MeSTuHUX 3MIH Y NICIABOEHHOMY GIOHOBIEHHI eKOHOMIKU YKpainu 6 yinomy ma OisibHOCMI YKPAIHCOKUX KOMARAHIL
30KpeMa Ha OCHOBI aHani3y 00CEI0Y GIMUUSHAHUX MA MINCHAPOOHUX KOMNAaHil. Memoouka 00cnioxiceHHs 6Kio-
yae ananiz HayKogoi aimepamypu, HOpMAmMuUEHO-NPAGOSUX aAKMi6 ma npocpam RIOMpUMKU 6eMepais, uo Oiloms 8
Ykpaini ma 3a kopoonom. Bukopucmogyromucs mMemoou nopieHAIbHO20 AHANIZY, CUCIEMHO20 NIOX00Y ma eKcnepm-
HO20 ORUMYBANHA 01 BUABTICHHS HAUKPAWUX NPAKMUK ma iX aoanmayii 00 yM08 8imyu3HAH020 Oi3Hec-cepedosil-
wa. JocniodxnceHHs maKkoxic 8KAYAE AHANI3 KeliCi8 YCNIHUX NPoepam peinmezpayii 6emepanis, wo peanizyiomoscs
VKPAITHCOKUMU A MINCHAPOOHUMU KOMNAHIsMU. Pe3ynbmamu 00CioiceHHs NoKa3au, wo YCcniuna peinmezpayis
6EMEPAHIE GUMALAE KOMIJLEKCHO20 NI0X00Y, SAKULL BKIIOYAE NPOQeCiliiy nid20moesKy, NCUXOI02IuHy NIOMPUMKY, CO-
yianvry aoanmayiio ma cmMeopenHs CNPUAMAUBUX YMOG 0I5l npayesiaumyeanns. Buseneno, wo naiieghexmugniviu-
MU € npocpamu, sKi NOEOHYIOMb HABUAHHA HOBUM NPOGhecisam, MEHMOPCHLKY NIOMPUMKY ma CRIBNPayro 3 OI3HeCOM.
Takootc 8aHCIUBOIO € POTIL OEPHCABU Y CIMBOPEHHT HOPMATMUBHO-NPABOBOT a3y ma QiHaHcO80I NIOMPUMKU MAKUX
npoepam. Ilpakmuuna 3nauyuicms pe3yiomamie 00CHiONCeHHs NONAAE Y MONCIUBOCHT UKOPUCTAHHS PO3PO-
O1eHUx Ni0X00i6 015 CMBOPEHHS MA NPOBAOINCEHHS e(PeKMUBHUX NPOSPAM peinmezpayii 6emeparis 8 YKpaiHCbKux
KomnaHiax. Lle cnpusmume nioguweHHIO PiGHA 3AUHAMOCTI 6eMePanis, ix coyianvbHil adanmayii ma 3HUNCEHHIO
piensi bespooimmsi cepeo yiei kameeopii nacenenns. Kpim mozeo, 6nposaddicentss maxkux npoepam cnpusimume nio-
BUUWCHHIO COYIATLHOL 8I0N0BIOATLHOCMIE OI3HECY MA 3MIYHEHHIO NOZUMUBHO20 IMIONCY KOMNAHIUL.

Knrwuosi cnosa: peinmeepayis semepanis, 6isHec-cepedosuuye, NIONPUEMHUYKA eKOCUCTEMA, NPOSPAMU NIO-
MpUMKUY, npoghecitina nid2omosxa, coyianvHa adanmayis, nioxoou, CMpame2iuni 3MiHU, NCUXONO2TYHA NIOMPUMKA,
HOPMAMUBHO-NPABOBA O6A3a, coOYianlbHa BIONOBIOANLHICIb DI3HeEC), NOBOEHHE BIOHOGNIEHHS eKOHOMIKU YKpainu.
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